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Note from the President & CEO Arabia CSR Network
Corporate Social Responsibility has outright assumed strategic significance in the industrial world for
companies and governments alike. In emerging countries that seek to build vital economies, CSR has taken
on an added value. Increasingly, there is the understanding that national development and CSR are naturally
intertwined. The competitive position and national standing of a country and wellbeing of its citizens are linked
to environmental, technological, and competency challenges. ACSRN adheres to this position and we ensure
that companies in the region with CSR goals are recognized through the Arabia CSR Awards.
In the wake of the launch of the 7th Cycle of the Arabia CSR Awards, ACSRN is generating extensive interest
from potential applicants across the Middle East and North Africa. Interested applicants range from a diverse
set of industries and sectors and from small and large companies. The forum that is convened alongside the
award annually will have the theme of “Green and Inclusive Economy: Building a Sustainable Future” and are
expecting expert speakers from around the world.
Trends so far indicate that companies are again eager to apply to this pan-Arab award, and the number of
registering companies is large. Last year we were delighted to register applicants, from ten Arab states. This year we have been able to
reach out a little further and have two more countries in the list of participating countries. Participants from North African countries like
Morocco have begun to show an interest in the award, which makes us very excited and eager to discover the champions and trendsetters.
With the awards receiving support formally from the League of Arab States, and the UN Global Compact, companies across our Region
have begun to acknowledge this Arab initiative and vie with each other to be recognized by this most reputed and rigourous award system.

The Arabia CSR Awards receives over 136
applications and counting
The Arabia CSR Network has been busy over the last month
receiving applications from 12 Arab countries operating across 23
sectors. The 7th Cycle is anticipated to be very competitive with
participation from some of the biggest CSR leaders in the region
and a diverse and highly competent Jury panel. As was the case
last year, the Awards will also be externally assured by DNV-GL,
the world’s 3rd largest accreditation body, for increased credibility
and transparency. After the Judges have evaluated the applications,
the shortlisted companies will be announced in the 1st week of
October so look out! Please also join us for the highly anticipated
Awards Forum on Tuesday, October 28th 2014 in Grosvenor
House in Dubai and join the debate of local, regional and global
sustainability experts on some of the most pressing sustainability
opportunities and challenges. The winners will be announced
on the evening of the same date in an elegant Awards Ceremony
attended by some of the largest CSR players in the region as well as
high-level government signatories, media representatives and CSR
experts. If you are truly committed to making a change through
sustainability in the Arab world, then the Arabia CSR Awards is
the right platform for you so please join us there!
Your views matter to us -connect with us at Facebook, Twitter and
LinkedIn. For sponsorship of the prestigious Arabia CSR Awards,
please contact the Arabia CSR Awards Team for more information
to become a driver for sustainability.
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Meetings & Events
G3.1 Reporting Framework and Bridging Module between G3.1 and newly launched G4
16-18 June 2014, Dubai
Arabia CSR Network, the certified training partner of Global
Reporting Initiative, conducted a three-day training on GRI G3.1
Guidelines and the Bridging Module to GRI’s newly launched G4
framework training. It was through the lectures and discussions of
this training that the participants gained a profound understanding
of GRI requirements and principals.
The delegates benefited from lectures by professionals that
emphasized on subjects such as sustainability context, stakeholder
inclusiveness and materiality. This training enabled the participants
to distinguish between different phases in GRI reporting process
which are Prepare, Connect, Define, Monitor and Report and
the tasks that need to be completed in each phase. In addition to
the G3.1 reporting frame work, the Bridging Module helped the
participants understand the main features of G4 Guidelines and the
main differences between G3, G3.1 and G4.
The Global Reporting Initiative, a non-profit organization based in
Amsterdam, is a leading organization that supports sustainability
with an aim to make sustainability reporting a standard practice. With more than 15,000 GRI framework-based reports published on the
GRI’s database, it is a well placed entity to guide organizations to report on areas such as environment, governance, ethics and human rights.
Arabia CSR Network is the region’s first organization to become a certified partner of the GRI’s training programme. It has trained one
hundred and seventy nine professionals from one hundred and twelve different organizations in the Arab region since 2011. These trainings
have helped organizations use the GRI reporting frameworks to produce their sustainability reports.

Training on CSR Fundamentals at Majid Al Futtaim Ventures, 26th June 2014, Dubai
At the request of Majid Al Futtaim Ventures, The Arabia CSR
Network organized an in house training course for the company’s
CSR Champions. The training course was delivered to a group of
9 participants from very diverse audience from across the Majid
AlFuttaim Businesses. The training defined Corporate Social
Responsibility and highlighted the benefits of adopting a CSRcentric approach to doing business as well as the challenges related
to that. The trainers also identified the different approaches that
Companies may adopt and how to best select the approach most
suited to their strategic objectives.
The trainers also explained some of the major International CSR
Implementation and Reporting Frameworks and Guidelines and the
essentiality of sustainability reporting for achieving transformative
impacts through CSR activities and investments. In the words of
the MAF team; ‘’ The training workshop provided an opportunity
to share CSR ideas, initiatives and long-term strategies across the
companies and to identify potential areas of cooperation.’’ Another participant added; ‘’I thought I knew about CSR and Sustainability but
today was such an eye-opener- thank you ladies, I am inspired and informed!’’
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Upcoming Trainings & Events

Certified GRI Sustainability Reporting Training – GRI G4 22-23 September, 2014 - Dubai, UAE
Arabia CSR Network will conduct its second certified training on Sustainability Reporting based on
the newly launched GRI G4 Guidelines.
The Training will enable participants to:

•

Go through the five step
process of reporting prepare, connect, define,
monitor and report

•

Plan and Coordinate GRI
Reporting Process

•

Understand, Identify and
Manage the concept of
Stakeholder Engagement

•

Learn how to prioritise and
document Material Issues

•

Select the “in accordance”
criteria and assure the
collected information and
data.
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The training format will consist of lecture, discourse and group exercises.
Professionals interested to obtain a certified training with no prior
certification or the previously trained participants of GRI G3 / G3.1 can
attend the training. Certificates will be issued to all the participants by the
GRI Headquarters in Netherlands.
The new generation of GRI G4 is different from G3.1 with a greater
emphasis on management, ethics, governance, supply chain and more.
Make sure you are part of this training by Arabia CSR Network and avail
the special prices offered.
Participation Fee: AED 6500 per participant. Group Discount of AED
500 per participant is available for three or more trainees from the
same organization.
Don’t miss your chance as the seats are limited and entry is on the first
come first serve basis. For more details on the training, visit
http://www.arabiacsrnetwork.com/home/2014-training-series.
Register and block your seat at the earliest. For further details visit
http://www.arabiacsrnetwork.com/home/sites/default/files/
June%202014%20GRI%20Training%20Dubai_2.pdf
or contact us at admin@arabiacsrnetwork.com / +971-4-3448120
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Feature Article

The top ten trends revealed by the seventh
‘State of Green Business’ Report

The latest State of Green Business Report captures the
reader’s attention right away by striking a balanced note,
- acknowledging that business’ impact on the natural
environment continues to grow along with global warming,
climate change and rising temperatures and sea levels,
communities exhibit a lethargy induced by financial struggles,
with governments failing to usher in a much needed era of
stringent regulations and mandatory obligations; but at the
same time the report reveals a set of clearly visible trends that
indicate that things are changing, even if gradually.
The change is more discernible in the realm of new thinking
and an emerging common language among investors,
business and partners that understand the imperative for
Sustainable Business and Responsible Business. The report
also cautions that business will miss the bus if they fail to read
the signs.
Referring to Ray Kurweil’s Law of Accelerating Returns
(an interesting notion about the tendency to overestimate
potential short term achievements and underestimate what
may be achieved in the longer term) the report assesses
that several long term achievements/trends that were not
adequately anticipated by experts and analysts have already
begun to surface. For example, Bloomberg New Energy
Finance’s prediction that an overwhelming majority (70%) of
new power generation between 2012 and 2030 will be from
renewable sources and only 25% will be from traditional
sources like coal, gas or oil, while the rest will be nuclear
energy. This reflects that renewable energy is no longer
confined to a niche market.
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According to the findings of the research conducted by
GreenBiz and Trucost, collaboration is on a growth trajectory
as industry and value chains converge across new networks and
transforming ecosystems driven by sustainability opportunities
and social, ethical and governance risks. The good business
sense in investing in health, well being, skills and capacity
development of employees, rationalizing natural resource usage
and consumption, strengthening in-side out and outside-in
linkages and practising transparency with stakeholders, and
growing the social licence to operate, is prevalent among a
widening base of clever businesses. However, the report is
ambivalent regarding the quantum of progress, referring to a
‘mixed bag’ of extraordinary leadership narratives and stark
environmental ground reality. It is also critical about the pace
and scale of progress in the direction of Sustainable, Responsible
Green Business.
The State of Green Business Report reveals ten top trends and
indicators that collectively summarize the approaches and
actions developed by companies in the past year; •
•
•
•
•
•
•
•
•
•

Collaboration as an accelerator
Chemical transparency - a window of opportunity
Water as a risk factor
Shadow pricing
The People side of Sustainability
Food Sustainability
Strategic employee engagement
Energy storage - a Game Changer
Cities – shift in design and management
Focus on Net Positive to create positive impact on value
chains, systems and society.

The report also presents the Natural Capital Leaders Index, a
first time listing of companies that have successfully decoupled
negative environmental impact from growth.
This summary is derived from the State of Green Business
Report released by GreenBiz in partnership with Trucost © 2014 GreenBiz Group Inc. (www.greenbiz.com).
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General News

Members Update
McDonald’s
McDonald’s UAE in cooperation with Emirates Environmental
Group is leading a green initiative called “Planting for a Greener
Future”. Under this initiative, a 1000 sq meter field has been
planted in the premises of Al Aqsa School. It replaces a sandy
area and will provide a much-needed facility in the school where
students can congregate, play and rest. In May fifty trees were
planted on this field that have radically transformed the aesthetic
and natural environment within the school, and promises to be a
source of delight and recreation for students returning to school
after the summer break.
In the month of Ramadan,
McDonald’s will be running
several initiatives targeting
orphaned and less fortunate
children.
http://www.mcdonaldsarabia.
com/uae/en/home.html

DUBAL
DUBAL was an active participant in the annual autism campaign
of Emirates Global Aluminium (EGA) and its employees that
ran through April and May. The campaign involved DUBAL and
EMAL, and through their efforts EGA collected AED 300,000.00
for two local autism centers. A slew of activities were organized
during the campaign such as a mini art exhibition and book fair,
and raffles. Employees also voluntarily contributed through
payroll deductions, managing to put together a considerable sum
of nearly AED 200,000.00 because of their participation. DUBAL
has a proud association with Dubai Autism Center, having helped
the center through donations and in-kind support since 2009.

Saudi Arabia gives companies five years to meet
air, water and pollution standards
The Saudi government’s Presidency of Meteorology and
Environment (PME) released a new decree that will impel
companies to adopt international standards and benchmarks
related to air, water and noise pollution. Failure to comply with
the requirements after five years will lead to shutting down and
temporary suspension of projects.
The decision comes in the wake of the PME’s strategy on
environment protection and resource preservation. The focus of
the new regulations is on preservation of land and soil, reducing
noise pollution arising from machinery operation, and mitigating
toxic wastes and other pollutants from polluting the coastal waters.
Many of the GCC countries, especially Saudi Arabia and the UAE
have heavily invested in development of infrastructure, housing and
industrial plants. The decree is a welcome move whose stringent
application might ensure that such activities create minimal impact
on the environment.

Global Reporting Initiative
GRI is running a Public Comment Process on
new governance structure
The Global Reporting Initiative or GRI is working on a set of
governance changes to support the formalization of its role as a
standard setter in sustainability reporting and its suitability as a
reference in public policy. The Public Comment Process provides
stakeholders, governments and the public an opportunity to
understand the governance changes and provide inputs that will be
reviewed by GRI. The consultation will run until July 9th, 2014.
Supportive documents are available on the GRI website on the
intended changes, revised rules for GRI’s due process (Due Process
Protocol); and terms of reference for the new governance bodies.
The intended governance structure will have the following features:

https://www.dubal.ae/press-room/media-desk/
news/2013/17062014.aspx

•

Wasl

•

Since 2011 Wasl Properties has been running a Ramadan-themed
art competition every year for residents in its developments,
especially children, to foster awareness about the significance of
Ramadan. Weekly winners are chosen through an on-line public
voting system, and the final winner at the end of Ramadan will be
selected by an internal committee. The grand winner will receive
financial support for school fees up to AED 25, 000.00 for the
upcoming academic year.
http://ramadan.wasl.ae/
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•
•
•
•

An organizational firewall between standard setting activities
and all other activities in the organization, resulting in two
distinct organizational pillars.
The creation of a separate governance of the standard setting
side of GRI, including the creation of a new Sustainability
Reporting Standards Board, a Due Process Oversight
Committee, and an Independent Appointments Committee.
The safeguarding of the multi-stakeholder principle, since
this is one of the core elements of GRI’s principles and
organization.
The strengthening of the Due Process Protocol for GRI’s
standard development.
The establishment of an independent public funding base for
standard setting activities.
Transparency of all standard development processes
(information made available on GRI’s website).
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Case Study from the Archive

Addressing the needs of Youth through Innovation and
Empowerment
The Emirates Foundation is developing a new kind of
collaborative relationship whereby it develops, incubates and
tests new ideas. The Foundation then takes these ideas and
builds programs that address issues facing young people, such as
understanding employment opportunities, developing leadership
skills and engaging more directly in the community. All of these
serve to support and guide young people and help them navigate
the complexities of a highly connected world.

Emirates Foundation for Youth Development
Emirates Foundation for Youth Development is an independent
philanthropic organization set up by the Government of the
Emirate of Abu Dhabi to facilitate public-private funded
initiatives to improve the welfare of youth across the UAE. 2013
was the second year that EFYD has applied to the Arabia CSR
Awards. In 2012, it was shortlisted in the Small Category.
Emirates Foundation, since inception, has built a vibrant and
diversified portfolio. It has helped over 30,000 young people
make a positive contribution to their communities through its
programs. The Emirates Foundation has worked hand-in-hand
with the private sector and in collaboration with its public sector
peers, to deliver social value through philanthropy. It strives
to perpetuate this by developing highly motivated, informed
and goal-orientated young people. Through philanthropy the
Foundation aspires to raise the profile of the UAE’s young people
and their institutions, as well as the reputation of its corporate
citizens.

To this end the Emirates Foundation has identified three key
areas of focus: leadership and empowerment, equipping young
people with the mindset and skills required for private sector
employment; social inclusion, addressing issues alienating
sections of the young community and giving all citizens the
opportunity to fully participate in society; and community
engagement, encouraging volunteering to empower Emirati
youth with confidence through social integration and personal
achievement. Some of these programs focus on financial literacy,
volunteering for humanitarian projects, career guidance and
counseling, empowering disadvantaged Emirati women to become
Teacher Assistants, and sparking an interest in science amongst
the youth.
Conclusion
Emirates Foundation acknowledges that delivering its services
unavoidably has an impact on the environment. Therefore,
they make significant efforts to manage their environmental
impacts as part of their commitment to sustainability. The
Foundation is committed to reducing its negative environmental
impact by reducing the consumption of material, energy and
water; managing the generation of waste; and offsetting carbon
emissions resulting from duty air travel of employees. Emirates
Foundation transitioned from traditional philanthropy to a
strategic third sector investment. This transition brought about
a new level of ability to create sustainable social impact and
advocate for a new approach to social investment. They have
successfully impacted the lives of some 30,000 youth in the UAE
through ongoing collaborative engagement.

Arabia CSR Best Practices: 2013
This abstract has been taken from the ACSRN publication titled ‘Arabia CSR Best Practices: 2013’. For more details
on Emirates Foundation for Youth Development - Abu Dhabi and other companies that have been recognized for their
innovative and effective CSR strategies write to us at admin@arabiacsrnetwork.com and book your copy now! Please
mention “Arabia CSR Best Practices” in the subject.

The Arabia CSR Network welcomes new members to be a part of its CSR journey. To learn how to be a member,
and how your organization will benefit from it, call us at +971-4-3448622 or write to us at admin@arabiacsrnetwork.com
For more information on the Arabia CSR Network visit www.arabiacsrnetwork.com
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